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ATTENTION: Messrw. AmOry

Bal
- 25X1

SUBJECT:

ched are coples ot)

25X1 Guide for Competitiwe

2. Paragruph 8 of the Reula
Deputy Dirsctor (Intelligence) to
to time-in-grade that now exisis.

4 the same os that which 1s con
25X1 " cated 30 Aprid 195k o

3. while the Biographic fz’aﬁl‘ is
it should be noted

completed in Hovember. It is empcied
Profiles will be in effect by
and Handbook csn be published.

Executive Secretary ,
will indicate your azreement

nyEIng 5%

R

wation Panels (draft)®.
been prepared in accerdance with the decisioms of
13 September and the texts confomm to the ag
with one exception as nothd in paregraph 2 below.

The 1

tiat it is 588l in tentative form,
conducted to insure that spaciug, format

P that mass production of Bi
Jomaary. - In

ke Im accordance with the procedure
you indicate
turn it as soon s possible to the

botd as a membe
the Head of your component for pehlicatien of the Regulation md Handbook.
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CANEIDENT!E

EO 6-3137
Ca0=P=Y

2L September 1956

... Document No. a"f
NO CHANGE in Class.

[

%t&ﬁw Promotion (draft)* anéd
These have
the Career Council on

reements resched at that meeting

peon added st the request of the

i the sems flaxibility with respect
Sicyiagé of this paragraph is essen-
ad-in the present promotion regulatiom,

shown ss Attachment 1 to the Handbook ™

"Teste which are being
will be

ogrephic

the meantime, the present Regulstion

and procedurs are sound,

Tnguod %o by the Council on
‘your concurrence or commant

262, Curie Hall, TYour concorrence
r of the Career Council and a8

(5igned)

HAZRISON G. HEYNOLDS

Chaimman, ClA Career Council
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#  Although willimg to eom, 1 m w go on record as having seriows .

; detailed
wisgivings as to how the CSSA will uarig.n practice. Lacking a detal |
exposition of its operation, 1 eaa fbmu jts having an sd'tarse effeft on

of Caxreer
rotation and transfer between Caresr Services. I !ecl that heads

Services will need a cla'iﬂcati&;! hn this staffing suthorisation uﬂl

be calculated and adjusted to mest speelﬁa situatiops, before they can
implement the regulation. m.- ehrus.catisn dou mt need to be in the
regulation itself, however. ek
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